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and rightdoing there is a field.
I'll meet you there.

When the soul lies down in that grass
GKS ¢2NIR Aa (22 FdzZAt G2 aGFf1 | 02dzidé
@ Rumi

Russell Johnson

2554 Lincoln Blvd. #124
Venice, CA 90291
russelll@alumni.princeton.edu

Board of Psychology
1625 N. Market Street, 4415
Sacramento, CA 95843

RE: GOULD, MICHAEL AARON
Case Number: 6002021001098

To Whom ItMay Concern:

1. 2 K& ¢ SNB 5 Nides bagtirbur ahd obigited?
| finished building my new home on the five acres my mother willed me. Just before Christmas
in 1985, | felt good (probably too good for many at AT&TI ) and signed up for the Air Force
National Guard to give back to my hotoen. Unfortunately, | encountered a hostile workplace.
L ¢l a AYAQGAL fdisbilityfpaNidDFhecayse Il camplair@a of two assault and
batteries andpoisoningwith LSD during lunch at AT&T around Meof 1986 While on this
forceddisalility, | was called up andraduated from Air Force Officer Candidate School (OCS) in
1987 On December 19, 2006, AT&T illegally stopped disability payments when | was finishing
my second masters at USlit they refused to return me to workn 2008, | aplied for
+SUSNIYQ ' RYAYAAUNIGA2Y 0! 0 5 XokceédménfalA Ge&>x Of I AY
disability. The VA askede to see Gold for evaluation as part thatlaim.| never wanted to see
a psychologist opsychiatrist but was forcely theracistmedical plans. This is called blaming
the victim andwhichshifted the blame away from AT&T and onto me.
What were the start and end dates of treatment with Dr. Goul@@lieve | saw Gould in Oct.
2018 andApr 30, 2020

2. Inyour complaint you state yownere assaulted and drugged various times around 1986 and
1987, how is Dr. Gould connected to these occurrenédtgt complaining for 35 yearsnow
understandmy complaint as apiritual awakening or at leastgerformance art piecel.
graduated from AirForceOfficerCandidate SchodlOCSyvhile on forced mental disability from
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AT&T.This usually raises no question to racist psychologists like Gould. This OCS experience
alone should be enough to questitime validity ofmy racializedforced allegednentd disibility.

Due to racism, thigs not enoughbut the American Psychological Association understands its
members have this race problem

1 D 2 dzrarifevaluation does not tell the whole story.

1 I deservean apology from Gould for theacistactions ofhim andpsychologists
and psychatristsin the past, aghe American Psychological Associatias.

1 Gould must benadeaware of this apology for Racismliis profession.

1 Likeracistpsychologists in the past, Gould failed to challenge Institutional
Racism.

1 It would have beemppropriate for us to discusand parseRacisnbecause it
has beerthe basis of my complaint for over 35 years

9 His failure, besides causing further harm, Has the past four years) made it
impossiblefor me to obtain Vocational Rehabilitation Services through the
Veterans Administratiobecause VA Voc Rehab does not believe that Gould or
psychology have anything to apologize.for

T .SOFdzaS 27F DrRidabsheéra imdogsible tozteceive2VA Voc Rehab
services for the past fouryear€ 2 NJ SEF YLX S 650l dzaS 23 D2
haddifficulty expressing td/A Voc rehab that | would consider training in
Artificial Intdligence Ethics. | tried tconveyto VA Voc Rehasome problemsn
Al Ethicsn one of the leading companies in the fieldold VA Voc Rehab that
one of the Alreseachers onEthics at GoogléMs. Timnit Gebru) was fired
because wheshe researched racial bias@oogleAl (Gebru found Google
Photos has had bias issues since at least 2015, when it identified a Black
woman as a gorillas)Also minority Google employees who complained of racial
bias were advisetb take a psychiatricleavéd D2 2 3t S | ROA&ASR YSy il
care when workercomplained about racism and sexiséfrom
https://hrexecutive.com/sumsegooglesai-ethicsproblemjust-got-even
worse/) (@022 3fSQa 'L SGKAOA LiINB®fSY 2dzad 3240
ohttps://www.nbcnews.com/tech/technews/googleadvisedmentathealth-
carewhenworkerscomplainedaboutracismn1259728.. SOl dza S 2 F D2 dz F
incomplete evaluation (his evaluation should have mentibnecial bias in
psychologyy ! +2 0 wSKI 6 (2f RGovdyGaokébndhuhg & & G I |
the phone up on me. | attribute thigaction of VA Voc Rehab the stigma of
D 2 di eRafdationL W@PS KIFR O2yadlyid LINRPofSYa 6AGK
four years because they refuse to recognize racial bias in psychology.

1 Gouldand other psychologistincorrectly pathologized mynormal response to
Institutional Racisnbecause itmade themfeel uncomfortable.To arest his
distress, Gouldusedmicroaggresssions anstigmatized me Because of guilt,
white psycholgistsare uncomfortable discussing Racisiiout the APA says that
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people of color should nobe harmed because of a psychologisperception
of cognizant dissonace. The discomfort is tiggered by the person's belief
clashing with new information perceived, wherein the individual tries to find a
way to resolve the contradiction to reduce thepain.

1 After over 35 years, thipsychological abuse is inhumane and is torture.

*k%k

3. Please expia in detail the reason for your complaint filed against Dr. Gould.

The American Psycholamal Association Studiea SY6 SNR& w2t S Ly wlk OAl -

From the APAGOne study found that a sample of largely APA members diagnosed more Black
than white patientswith schizophrenia, even when both had otherwise identical vigneggyle
clinical presentationsThis reveals the basis for embedded discrimination within psychiatry
that has contributed to reduced quality of care for BIP@Klack, indigenous, and peoplef
color) populations and perpetuation of dangerous stereotypes. The everyday use of
microaggressions, which are subtle, verbal and mreerbal "put- downs" directed toward
BIPOC, further maintains structural racism today.

PsychologWWeaponized at AT&T
ThS | t | Wotk & mt¥gratito adult life and human identity, a critical source of economic
opportunity, and a key contributor to the welfare of families, communities, and society at
large (Katz & Kahn, 1978), yet ample research evidence demonstratesrbhoism at all levels
can powerfully undermine equal access arajual outcomes at work and in the workforce
(Avery et al., 2018; Avery & Ruggs, 2020);

WHEREAS, The history of the U.S. includes the use of racism to divide the workforce, facilitate
unsafeand racist workplaces, and justify low wagesspecially for workers of color (Gee &
Ford, 2011);

WHEREAS, Both work and racism interact with one another to profoundly affect the world of

work, including disempowering multiracial labor unions, facilitaty 3 RSA Y RdzA G NRA | € AT |
RAALINBLEZNIOAZ2YFGS AYLI OG 2y O2YYdzyAGASaE 2F O2f 2
privileging White workers and marginalizing immigrant workers and workers of color

(Roedger, 1999%

OWHEREAS, The failure to understand how the role of power, combined with the systematic
exclusion of vital cultural and psychological knowledge and resources and inadequate cultural
competency of providers to work with people of color, results in the applion and
misapplication of diagnoses and therapeutic interventions less walited to those who are

not White and Western (American Psychological Association, 2021c);



WHEREAS, This misapplication can reinforce inaccurate theories, models, and intement
and stigmatization, which result in inadequate, inappropriate, potentially harmful and
fundamentally poor health care for people of color (American Psychological Association,
2021c);

WHEREAS, The history of oppression suffered by people of colorgsasted in
intergenerational trauma that calls for a developmental, culturally responsive, and race
conscious, traumanformed, and lifespan approach to treatment (Com#&az, Hall & Neville
2019; Mohatt et al., 2014)a

I wish, thru example, towork with the California Board of Psychology to purposely help
eradicate rampant Racism in psychol@gylto benefit society andmprove livesAs the APA
saysPsychology should be an actively amtcist discipline¢ Unfortunately, Gould was not
actively antiracist.
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has, through acts of commission and omission, contributed to the
dispossession, displacement, and exploitati of communities of color. This

early history of psychdogy, rooted in oppressive psychological science to
protect Whiteness White people, and White epistemologies, reflected the
social and political landscape of the UX €

APA continuesdEmployers will perpetuate systemic racism in their work environment
whenever they fail to adopt a lens of equity, diversity, and inclusion, thereby risking the creation
of discriminatory policies and practices that uphold a broader climate and culture rife with
biases, both explicit and unintentional; WHEREAS, Ethnicudiindad diversity yields a
substantial positive financial return for U.S. companies, especially for diversity at the executive
level (Hunt et al., 2015; Roberson & Park, 2007) and may lead to other valued organizational
outcomes when implemented well frothe top and integrated into organizational policy and
practice, including increased profitability and increased employee motivation, commitment, and
productivity (Peterson & Mann, 2020); and WHEREAS, Applied psychology has developed
evidencebased intervetions for addressing racism in the workplace as a systemic problem
requiring multimodal solutions prior to, during, and subsequent to entering the workforce,
including congenial and productive intergroup contact in the workpl@e#EREFORE, BE IT
RESOLVEDat APA will collaborate through consultation and policy with private and public
sectors at local and national levels to meaningfully increase representation of people of color
at all levels in the workforce by helping to ensure equal access and oppotyuasdong all
critical educational and training pathways showing evidence for a more diverse and robust
g2N] F2NOS LI AOFyid L2t X
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Fromthe American Psychology Ass@tion website (https://www.apa.org/topics/racismbias
discrimination):
G2 KI (acisnd w
Racism is a system of structuring opportunity and assigning value based on
LIK@&aAOlIf LINPLISNIASE adzOK Fa &aiiAy O2f 2N I YR
disadvantages some individuals and groups and damages their health and
mental health.lts effects range from daily interpersonal interactions shaped by
race to racebased opportunities for good education, housing, employment, etc.
It is reflected in disparities in, but not limited to health, wealth, income, justice,
and voting. It also unfairly adwtages individuals belonging to socially and
politically dominant racial groups.Racism is structural, institutional,
interpersonal, and internalizegl.

Rev. Fred Shaw, a spokespersonlierTask Force Against Racism & ModBay Eugenics
(https://www.cchrtaskforce.org) says:éPsychiatryhas demonstrated to the Black community
that it cannot be trusted. These are the people that laid the medical model for racism, who
backed the eugenics theory of Black inferiority and never truly considered Blacks asahidm

*%*

oAmerican Psychological Association says it's sorry for perpetuating systemicdpacisnC N2 Y
https://www.npr.org/2021/11/03/1051992407/americaipsychologicabssociatiorapology
for-systemieracismapa

G! LRt23e G2 tS2LXS 2F /22N F2NJ !'t! Q4 w2t S Ay
Challenge Racism, Racial Discrimination, and Human Hierakcify | ®{ ® h/ ¢h. 9w HAOHW
follows:
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Apology to People of Color for APA’s Role in Promoting,
Perpetuating, and Failing to Challenge Racism, Racial
Discrimination, and Human Hierarchy in U.S.

OCTOBER 2021

The American Psychological Association failed inits role leading the
discipline of psychology, was complicit in contributing to systemic
inequities, and hurt many through racism, racial discrimination, and
denigration of people of color, thereby falling short on its mission to
benefit society and improve lives. APA is profoundly sorry, accepts
responsibility for, and owns the actions and inactions of APA itself,
the discipline of psychology, and individual psychologists who
stood as leaders for the organization and field.

The governing body within APA should have apologized to people
of color before today. APA, and many in psychology, have long
considered such an apology, but failed to accept responsibility.
APA previously engaged in unsuccessful efforts to issue apologies
in the past, including an apology to Indigenous peoples. The work
done to make this apology to people of color a reality was led by
the people and voices of a broad cross-section of today's APA—
members, APA's elected and appointed leaders, and staff—in a
shared commitment to not only truly assess the harms and the
harmed, but also to take responsibility and commit to taking
those collective learnings and direct them into an apology that
will affect true change. It is informed by listening with intention
to the voices of the past—as outlined in a stunning chronology
of psychology’s history—and especially informed by the voices
of today, the lived experience of psychologists of color, Ethnic
Psychological Associations, and those who serve people of color.

Consistent with its February 2021 commitment to catalogue
the long history of harms to people of color and to inform an
apology and a path forward toward healing and reconciliation,
APA commissioned historical research by the Cummings
Center for the History of Psychology at the University of Akron
(Cummings Center, 2021). In addition, recognizing that many
existing historical records and narratives have been centered in
Whiteness, APA also concluded that it was imperative to capture
oral history and the lived experiences of communities of color, so
commissioned a series of listening sessions and surveys, which
also inform this resolution, by Jernigan & Associates Consulting.

The narrative that emerged from the listening sessions, surveys,
and historical findings put into stark amplification the impact
of well-known and lesser-known actions. It leaves us, as APA
leaders, with profound regret and deep remorse for the long-

term impact of our failures as an association, a discipline, and as
individual psychologists.

We know too well that history can repeat itself, that the past
informs the present, and that many harms will continue to be
perpetuated absent purposeful intervention. In offering an
apology for these harms, APA acknowledges that recognition and
apology only ring true when accompanied by action; by not only
bringing awareness of the past into the present but in acting to
ensure reconciliation, repair, and renewal. We stand committed
to purposeful intervention, and to ensuring that APA, the field
of psychology, and individual psychologists are leaders in both
benefiting society and improving lives.

ABOUT THIS RESOLUTION

In constructing this apology, APA benefited greatly from a report
generated by APA Division 45, the Society for the Psychological
Study of Culture, Ethnicity, and Race, titled Protecting and
Defending Our People: Nakni tushka anowa (The Warrior's Path;
APA Division 45, 2020). This Warrior's Path report reflects upon
how APA and psychology can shed racist and colonial roots
to embody the principles of equity, diversity, and inclusion to
become an actively antiracist discipline.

The structure of this apology focuses on acknowledging the roles
of psychology and APA in promoting, perpetuating, and failing
to challenge racism, and the harms that have been inflicted
on communities of color as a result. It should be noted that
this apology is accompanied by a second proposed resolution,
“Psychology's Role in Dismantling Systemic Racism,” which delves
more deeply into methods by which psychological science can
be used to remedy harms in practice, education, criminal justice,
training, and other domains.

WHEREAS psychology cannot harness its potential to disarm and
dismantle racism without addressing its own history of racism and
support for human hierarchy (APA, 2021c). Since its origins as a
scientific discipline in the mid-19th century, psychology has, through
acts of commission and omission, contributed to the dispossession,
displacement, and exploitation of communities of color. This early
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history of psychology, rooted in oppressive psychological science
to protect Whiteness, White people, and White epistemologies,
reflected the social and political landscape of the U.S. at that time.
Psychology developed under these conditions, helped to create,
express, and sustain them, continues to bear their indelible imprint,
and often continues to publish research that conforms with White
racial hierarchy (Cummings Center, 2021; Helms 2003; Luther et al.,
1996; Santiago-Rivera et al., 2016).

WHEREAS APA was established by White male leadership, many
of whom contributed to scientific inquiry and methods that
perpetuated systemic racial oppression, including promoting the
ideas of early 20th century eugenics; Eugenics is defined as the
idea that racial differences and hierarchies are biologically based
and fixed, and was used to support segregation, sterilization, and
antimarriage laws (Cummings Center, 2021).

WHEREAS eugenicists focused on the measurement of intelligence,
health, and capability, concepts which were adopted by the field of
psychology and used systemically to create the ideology of White
supremacy and harm communities of color (Cummings Center,
2021; Gillham, 2007).

WHEREAS psychologists created, sustained, and promulgated
ideas of human hierarchy through the construction, study, and
interpretation of racial difference, and therefore contributed to
the financial wealth gap and social class disparities experienced
by many communities of color (Cummings Center, 2021).

WHEREAS APA has recently adopted a framework that affirms that
human rights are universal and inalienable, that racism s a violation
of human rights, and that APA must oppose racism in all its forms
(APA, 2021e) and implemented an equity, diversity, and inclusion
(EDI) framework (APA, 2021d) to be infused throughout the
association that holds APA accountable for promoting psychological
safety, emotional intelligence, and belongingness throughout APA.

WHEREAS in February 2021, APA “reaffirm[ed] its denunciation
of racism in all forms for its destructive psychological, social,
educational, and economic effects on human rights and human
welfare throughout the lifespan;” committed to “undertake an
analysis of psychology'’s history, with the goal of understanding
the harms that marginalized racial groups have experienced
and the actions necessary to create a more equitable, diverse,

and inclusive association, discipline, and society going forward;”

and established a standard definition of racism (PDF, 95KB)
and a framework for understanding the following four levels
of racism in designing and implementing antiracist research,
education, training, policy, and clinical applications through the
lens of intersectionality: structural racism, institutional racism,
interpersonal racism, and internalized racism (APA, 2021c).

WHEREAS this framework for understanding the four levels
of racism recognizes that racism is woven into the fabric of the
historical origins of the U.S. and its territories and has become
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integral to the functioning of its core institutions and organizations
(APA, 20210).

WHEREAS acts of racism have exposed long-simmering
racial inequities and injustices and have prompted a national
conversation about systemic racism, bigotry, and xenophobia
(APA, 20203, 2021c).

WHEREAS psychology has minimized and marginalized
psychologists from communities of color and their contributions
to the field (Guthrie, 2004). APA specifically acknowledges the
harm it caused the field and the Black community during the
height of the civil rights movement. APA ignored the opportunity
to take a formidable stand to address poverty, racism, and
social concerns affecting African Americans, despite the strong
advocacy of our members, some of whom consequently left
the organization to form the Association of Black Psychologists
(ABPsi), an independent association. Further, APA acknowledges
often excluding American Arab, Middle Eastern/North African
(AMENA) individuals from APA statements regarding the impact
of racism and discrimination and makes an affirmative statement
here regarding their inclusion in this resolution (Awad et al., 2019).

WHEREAS psychologists established, participated in, and
disseminated scientific models and approaches rooted in scientific
racism when the discipline was first founded (Winston, 2020).

WHEREAS the field of psychology has not historically supported
research on communities of color by not adequately reporting and
including them, minimally reporting them as a demographic data
point, and/or interpreting results based on Eurocentric research
standards, thereby perpetuating invisibility and resulting in a lack
of quality research that can inform practices and policies that
impact communities of color (Helms et al., 2005; Buchanan, Perez,
Prinstein, & Thurston, in press).

WHEREAS these views have often been centered in research
used to advance the careers of White researchers who became
"experts” with respect to the ethnically diverse studied group,
without providing any follow up to that community or insight
into the data findings and the implications for the researched
community (Buchanan et al., in press; McFarling, 2021).

WHEREAS a general lack of faculty and advisors of color to assist
with navigating and completing graduate programs has placed
great burdens on current faculty of color to support students of
color and champion all university-related issues pertaining to race
and diversity, all of which is a consequence of racial disparities in the
field and discipline of psychology which may be rooted in negative
training-related and other experiences of faculty and students of
color (DeBell, 2017; Constantine & Sue, 2007; EI-Ghoroury, 2012;
Keels, 2017; Johnson-Bailey et al., 2009; McCoy et al., 2015).

WHEREAS psychological science and practice have been used
by psychologists and others to support segregated and subpar
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education for many children of color (Jackson, 2005; Kazembe,
2021; Richards, 1997).

WHEREAS psychologists created and promoted the widespread
application of psychological tests and instruments that have been
used to disadvantage many communities of color (Fass, 1980;
Helms, 2002; Kaestle, 2013; Kevles, 1968), contributing to the
overdiagnosis, misdiagnosis, and lack of culturally appropriate
diagnostic criteria to characterize the lived experience and mental
health concerns of people of color (Anderson & Mayes, 2010;
Cermele et al.,, 2001).

WHEREAS APA and its leadership failed to take concerted action
in response to calls from Black psychologists (many of whom later
formed ABPsi) for an end to the misuse of testing and assessment
practices (including standardized assessments) and interventions
in education and the workplace developed by psychologists and
others that perpetuated racial inequality (Cummings Center, 2021;
Gomez, Cano, & Baltes, 2021; Pickren & Tomes, 2002; Williams &
Mitchell, 1978; Wilson, 2020).

WHEREAS for students of color, the system has been built to
perpetuate multiple barriers to entry and completion, including
the completion of training requirements that omit taking the
perspective of diversity into account, the costs of tuition, and the
costs of entrance examinations and related preparation programs
(Lantz & Davis, 2017), all of which along with many other factors
adversely impact the recruitment and retention and successful
transition into the field of psychology for students of color.

WHEREAS APA recognizes that traditional diagnostic methods
and standards do not always capture the contextual and lived
experiences of people of color, which influences mental health
outcomes and emotional well-being (Anderson & Mayes, 2010;
Cermele et al., 2001).

WHEREAS psychology has been complicit in failing to effectively
elevate the science behind the disproportionate concentration
of adverse social determinants of health in communities of
color, as well as the impact of climate change on these same
communities. That includes acknowledging that neighborhoods
populated primarily by people of color and members of low-
socioeconomic backgrounds are overburdened with lack of
access to healthy food, quality health care, and community safety,
as well as disproportionate exposure to environmental hazards,
including lead paint in older buildings, toxic waste facilities, and
other sources of pollutants. As the incidence of adverse social
determinants of health and climate change worsens, there will be
increasingly deleterious effects on both the physical and mental
health of these communities of color (Bullard et al, 2013; Rosner,
2016; Schell et al., 2020; Williams, 2018).

WHEREAS racist behaviors and ideologies are evidenced in the
health inequities of pandemics and disease on Indigenous people
(including over 570 Tribal Nations), Black/African American, Asian
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American, Pacific Islander American, Latina/o and Latinx, and
AMENA peoples and communities; psychologists also provided
ideological support for, and failed to speak out against, the colonial
framework of the government-sponsored industrial (boarding)
and day school systems for Indigenous youth (Cummings Center,
2021); the tragic hate crimes and killings of Black people at the
hands of law enforcement; the surge in hate crimes against and
ongoing harms perpetuated by “model minority” stereotyping of
Asian Americans Americans (Yip, Cheah, Kiang & Hall, 2021);
the inhumane treatment and systemic targeting and historical
exclusion of immigrants of color from the civil rights granted by
U.S. citizenship, through immigration policy and its aggressive
enforcement and the mistreatment and criminalization of
undocumented immigrants who lack access to a pathway to U.S.
citizenship; the continuing hate crimes and speech perpetrated
against AMENA people; and the overall climate of xenophobia
in the U.S. These examples of racism are widespread and
impact either directly or indirectly all individuals who belong to
marginalized racial groups, including multiracial persons (APA,
2019, 2020a, 2020b, 2021a, 2021b).

WHEREAS racial inequities result from laws, systems, policies,
practices, and cultural narratives that reflect racial bias and White
supremacist ideology, and that APA and psychology, in keeping
with the ethical values reflected in the APA Ethics Code (2016)
have an important role and responsibility to disarm and dismantle
racism in all its forms (APA, 2021c; Thomas, 2005; Yearby et al.,
2020).

WHEREAS racism harms all people and infects their beliefs, ways
of understanding the world, and interpersonal interactions (APA,
2021d; C.P. Jones, 2003).

THEREFORE, BE IT RESOLVED that APA sincerely and formally
acknowledges, accepts responsibility for, and owns the actions
and inactions of APA itself, the discipline of psychology, and
prominent individual psychologists who stood as leaders for
the organization and field, and that APA sincerely and formally
apologizes to communities of color for these actions and inactions.

THEREFORE, BE IT RESOLVED that APA rejects “hegemonic
science"—that is, research focused on identifying and reinforcing
supposed hierarchies of human value based on a White-default—
and will continue to oppose it through culturally responsive
training, ethical/equity-focused approaches, peer review, and
publications (e.g., APA, 2021d).

THEREFORE, BE IT RESOLVED that APA reaffirms that race is a
social construct with no underlying genetic or biological basis
and debunks the notion that different groups can be ranked
hierarchically on the basis of physical characteristics (APA 2021c).

THEREFORE, BE IT RESOLVED that, consistent with the 2012
Final Report of the APA Presidential Task Force on Preventing
Discrimination and Promoting Diversity, the 2017 APA Multicultural
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Guidelines, the 2019 Race and Ethnicity Guidelines, and the 2021
Resolution on Human Rights, APA will encourage psychologists
and trainees to consider the limitations of White Western-oriented
clinical practice, and gain awareness of other healing approaches
emanating from Indigenous and other non-Western and cultural
traditions. APA will continue to learn and update new information
on racism in diagnosis and clinical practice, and on the pursuit
of equity, diversity, and inclusion in health service psychology,
including psychological testing and assessment, while fostering
practice based in culturally relevant evidence.

THEREFORE, BE IT RESOLVED that APA commits to developing
future policy that is grounded in its ethical values; is based on a
broad definition of research that appropriately includes knowledge
by, for, and about communities of color; and decenters Whiteness
in science, scholarship, and practice. Given that such research
is currently lacking for many communities of color, APA will
advocate for increased funding and opportunities for scholars of
color to fill this void and will encourage the development of future
policy that considers the generalizability and appropriateness of
current research to inform recommendations and actions and
ensure rigorous, evidence-based approaches for all populations.

THEREFORE, BE IT RESOLVED that APA encourages ethical
scientific research that actively engages communities of color
as equitable partners and is based on the lived experiences and
perspectives of those communities of color to develop needed
interventions created for diverse populations and delivered by
diverse providers.

THEREFORE, BE IT RESOLVED that APA will examine, review,
make recommendations, or require revisions for terms
referencing communities of color (such as “minority”) in journals,
correspondence, titles, etc., to ensure that they are consistent with
the APA Publication Manual (APA, 2020) and the EDI inclusive
language guidelines (APA, December 2021) to accurately describe
the communities in a nonderogatory manner.

THEREFORE, BE IT RESOLVED that APA acknowledges that an
apology absent ameliorative action is without impact, and thus
commits to the following immediate actions of remedy and repair,
in addition to long-term actions specified above. These actions
are anchored in creating immediate and real structural change for
the organization.

* APA will engage in a comprehensive audit of all its EDI
and other antiracism-related activities including ethnic
representation of governance leaders and central office
staff and policies, practices, and procedures currently
underway and in use—to include how psychologists of color
will have access to the results of the audit and its intended
impact on society, to be concluded by the February 2022
meeting of the Council of Representatives.
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Not later than August 2022, initial actions will be proposed
for approval by Council, based on recommendations from
membersand ethnicgroups, with respect toimplementation
of the following three priorities, though Council may offer
different tactics than the examples noted below:

» APA will prioritize efforts in knowledge production
and scholarship, such as those that enhance
psychology'’s scientific methods based on culturally
diverse knowledge production, and those that create
mechanisms to count and acknowledge all racial
and ethnic groups in APA-sponsored research and
membership surveys (e.g., regularly offering "“AMENA"
as a demographic category that survey respondents
may choose, avoiding clustering small population
samples, such as American Indian and Alaska Native
psychologists, in “other” categories).

g

APA will prioritize efforts in training, opening
pathways, and workforce development, such as
those that expand opportunities for students of color
to pursue careers in psychology; promote mentorship
of psychologists of color; improve psychology graduate
education and training to include diverse, non-Western
cultural perspectives; increase mechanisms, strategies,
and practices to raise participation and success rates
for psychologists of color in academia, publishing,
and governmental licensing; increase representation
of communities of color throughout APA's elected
and appointed leadership; expand opportunities for
leadership and leadership training for psychologists
of color; and enhance the visibility of psychologists of
diverse backgrounds.

APA will prioritize efforts in clinical practice and
health equity, such as those that elevate both advocacy
forandtrainingin culturally competent, easily accessible
care models; and those that improve the discipline's
knowledge of and responsiveness to the needs of
communities of color. The foundational work on this
has already begun, as outlined in the “Resolution on
Advancing Health Equity and Psychology,” developed
by APA's Presidential Task Force on Psychology and
Health Equity.

To improve accountability and transparency, APA
will establish and share metrics on progress toward
the objectives identified, establish timeframes for
accomplishing these objectives, communicate regularly
to members of the association regarding progress toward
meeting the objectives, and incorporate feedback received
from key stakeholders regarding progress toward objectives,
as a means of continuous quality improvement.
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THEREFORE, BE IT RESOLVED that future APA actions could
include targeted apologies and restorative processes for specific
communities of color that extend beyond the content, format, and
style of this formal Council resolution to be responsive to, and
respectful of, the unique cultures and traditions of a given group,
such as by the inclusion of elements respectful of the cultural
traditions of Indigenous peoples.

THEREFORE, BE IT RESOLVED that future APA actions could also
include targeted interventions to benefit other groups that have
experienced systems of oppression, including those based on
religion, sex, class, sexual orientation and gender diversity, and
disability identity.

THEREFORE, BE IT RESOLVED that APA reaffirms its rejection of
racism and racist ideologies and its commitment to dismantling
racism in all forms, including within the discipline itself, will
continue to work to identify psychology's significant potential to
dismantle racism in important systems and sectors of society, and
will continue to advocate for policies that create a more equitable
and inclusive society that honors the needs and well-being of
people of color.
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Historically, racism has been used to divide the public, fuel racial
violence, and reduce support for health care, economic, and
education policy that would benefit the well-being of society
(Blacksher & Valles, 2021; Cui & Worrell, 2019; McGhee, 2021).
American psychology, including APA, has been complicit in
actions that have perpetuated racism. Therefore, an important
aspect of APA's continued work in understanding how psychology
can meaningfully contribute to disarming and dismantling
individual and systemic racism, is to first acknowledge that
racism has had a historical underpinning in White supremacy
and in supporting structures of White privilege institutionally and
structurally for centuries.

The purpose of this resolution is to identify psychology’s role in
helping to expose, understand, and ultimately dismantle racism
that is operating across all levels in each of the following systems
of society - education, science, health care, work and economic
opportunities, criminal justice, early childhood development,
and government and public policy, as addressed below, while
acknowledging that systemic racism also has impact beyond
these sectors.

Forthe first time, APA and American psychology are systematically
and intentionally examining, acknowledging, and charting a path
forward to address their roles in racism. At the same time, this
is an insufficient response with respect to both psychology’s
responsibility and its potential to heal. In short, this resolution is
in itself necessary but not sufficient. The resolution possesses
moral legitimacy only as one step in an ongoing process, not as
an endpoint. Not later than the Council of Representatives’ second
meeting of 2022, and with advice from the Task Force on Strategies
to Eradicate Racism, Discrimination, and Hate and other subject
matter experts within and outside the Association, APA's CEO will
develop a planto prioritize, operationalize, and ensure accountability
for achieving the goals of the resolutions set forth below.

This resolution also acknowledges the complexity of ethnoracial
dialogues, especially in the United States (U.S.). While the limited
and forced federal categorization and definition of ethnicity
and race exist, the minoritized experiences of individuals and
communities facing systemic racism cannot be easily and plainly
described. For this reason, in this resolution, “ethnic and racial
minorities,” “ethnically and racially diverse individuals,” “people

"o

of color,” and other terms are interchangeably used while also
mentioning specific ethnic and racial groups. Terms such as
“people of color” are also used as inclusive language for biracial
and multiracial individuals who must navigate multiple race-
related systemic challenges. The resolution also warns that a
monolithic approach to understanding ethnically and racially
categorized people without appreciating the diversity-within
factors and intersectional identities in itself is a form of systemic
racism that denies various unique challenges and strengths that
exist within each ethnic and racial group.

EDUCATION

WHEREAS, Racism at every level permeates the landscape of
education in the United States (U.S.), from housing and policies
that determine where children are zoned to attend school in
prekindergarten through postsecondary and lifelong learning,
to the detriment of the academic achievement, self-concept,
persistence, and success of students of color (Baumgartner &
Johnson-Bailey, 2010; Burt et al., 2018; Sosina & Weathers, 2019;
Voight et al., 2015; Wong et al., 2003);

WHEREAS, Access to quality education, affirming and safe
education environments, and positive academic support impact not
only people of color but also the larger society, given that attainment
of education positively influences economic, vocational, physical
health, psychological health, community, and social well-being
(Gage et al,, 2019; Krezmien et al., 2006; Sullivan et al, 2014);

WHEREAS, Education holds the promise of personal and
communal well-being for students of color (Worrell et al., 2020),
but that the history of racism has consistently led to defunding,
under-resourcing, and police presence in schools, specifically
depriving people of color and affecting their job procurement, job
experiences, and other educational outcomes (Freeman, 2021;
Metzl, 2019);

WHEREAS, teachers of color continue to be underrepresented in
U.S. K-12 schools, which can negatively impact the self-image of
students of color in predominantly White educational spaces (Clark
& Clark, 1947; Gaias et al., 2021; Jordan & Hernandez-Reif, 2009;
Kohli, 2008; Mabokela & Madeson, 2003; Okonofua et al., 2021);
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WHEREAS, Students of color are increasingly enrolled in majority-
underserved, high-poverty schools and school segregation is
associated with significant racial disparities in a) per-pupil school
funding, b)teacher qualifications and experience, c) access to
honors and Advanced Placement courses, and d) access to health
and mental health services in schools, among other disparities, and
therefore represents a structural form of racism that is foundational
to racial and ethnic inequities in educational attainment (Graves &
Blake, 2016; Sosina & Weathers, 2019; Teranishi, 2010);

WHEREAS, Asian American and Pacific Islander children in
educational settings are harmed by the “model minority” myth,
which suggests that these students do not experience educational
or mental health challenges and homogenizes very diverse Asian
American populations (Leong & Lau, 2001; Luther et al., 2021). In
addition, increased racism and xenophobia directed against Asian
American and Pacific Islander children may negatively impact their
self-image and mental health, potentially impairing their educational
attainment. Immigrant Asian American and Pacific Islander children
may have also experienced trauma due to war and conflict in
their countries of origin, which may also affect their educational
attainment (American Psychological Association, 2009, 2013);

WHEREAS, Previously unexamined ethnocentric curricular and co-
curricular activities need to be carefully reviewed and addressed
for the perpetuation of systemically racist beliefs in education
policies (Brown & Brown, 2010; Harper, 2012; Hyland, 2005);

WHEREAS, individual interactions and everyday experiences
of students of color with their peers and educators should be
respected, and not considered a cultural enrichment to White
educators and students (Lewis, 2003; Modica, 2015; Perez Huber
& Cueva, 2012; Sera & Wall, 2021; Sue et al., 2007; Young, 2011);

WHEREAS, Educators should strive to provide inclusive learning
experiences for all students, but they may fail to see the impacts
of negative linguistic stereotyping and biases toward students of
color, in contrast to affirmation of White students from Western
and European backgrounds when both groups experience English-
proficiency challenges and present with accents (Blanchard &
Muller, 2015; Byrnes et al., 1997; Palmer & Eun-Young, 2005). Such
discrepancies of treatment and reactions toward certain heritage
languages can lead to a sense of shame and an expectation to
assimilate to the White American norm, further systematically
oppressing students of color with linguistic diversities (Flores et al.,
2015; Gandara et al., 2004; Lippi-Green, 1997; Matthews & Lopez,
2019; Ready & Wright, 2011; Tatum, 1987);

WHEREAS, Discriminatory policies and practices (forms
of institutional racism), the inappropriate application of
psychometric tests and assessment instruments, and teacher
biases have prevailed in the overrepresentation of children of
color classified in: special education; identified with behavioral
problems; subjected to suspensions, expulsions, and placements
in alternative schools; and associated with low graduation rates

SYSTEMIC RACISM AGAINST PEOPLE OF COLOR IN THE UNITED STATES

(Downey & Pribesh, 2004; Fulks et al.,, 2020; Gilliam et al., 2016;
Girvan et al., 2019; Losen & Martinez, 2013);

WHEREAS, Education has been used as a weapon of oppression
against people of color within the U.S. domestic context, including
boarding schools designed to strip Indigenous Americans of their
language and culture, and segregated schools that provided
inferior education and opportunity (Mohatt et al., 2014; Family
and Children’s Trust Fund of Virginia, 2019), and international
students of color whose families settle in the U.S. with refugee,
asylee, immigrant, and/or undocumented statuses face additional
layers of systemic racialized oppression (Chen & Rhoads, 2016;
Gildersleeve & Vigil, 2015; Merriam et al., 2007; Suarez-Orozco et
al., 2015; Teranishi et al., 2015);

WHEREAS, Interlocking systems of oppression negatively affect
students marginalized by their intersectional identities. For
example, Black female students with a disability—such that they
experience exclusionary discipline at significantly higher rates
than their White peers, leading to school pushout (Gage et al.,
2019; Krezmien et al., 2006; Sullivan et al., 2014). In addition, for
girls and women of color, systemic racism and systemic sexism
are intersecting oppressive factors in education (Crenshaw, 1997;
Eaton et al., 2020);

WHEREAS, Because of the disproportionate concentration of
students of color in lower economic strata resulting from racism,
students of color seeking higher and graduate education are
often in a disadvantaged economic position, which necessitates
increased reliance on student loans, in turn leading to further
systemic disadvantage on the basis of race (Jiménez & Glater,
2020; Lantz & Davis, 2017; Wilcox et al., 2021a, 2021b);

WHEREAS, Assessments of the impacts of systemic racism
in education often center around what negative and hurtful
experiences students face, but what remains lacking are
institutional/school-level conversations and actions to intervene
and address systemic oppression that educators of color face.
Educators of color, often being the only or one of the few in
educational spaces, are expected to navigate White norms set
by their peers and administrators but also students (and their
families) without adequate support and resources, and with an
additional, disproportionate, and often under-appreciated role in
advancing institutional diversity, equity, and inclusion agendas
(Alger, 2000; Gonzalez, 1995; Jackson & Phelps, 2004; Jimenez
et al., 2019; Perna, 2003; Turner et al., 2008);

WHEREAS, Although education is intended to liberate and
enlighten, it has too often oppressed and silenced the voices of
people of color who know and have experienced a different history.
Psychological education comes from a White, Western European
and ethnocentric perspective that has distorted the lives of people
of color, omitted their contributions in history, and portrayed them
in pathological and stereotypical ways. The detrimental impact to
people of color is demeaning, and it provides those with power and
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privilege a false reality that allows them to oppress and pass racist
policies in innocence and naivete (Cross, 2005; Huber et al., 2006);

WHEREAS, The use of standardized test scores in the admissions
process are viewed inappropriately by some as a barometer of
applicants’ academic merit, when in fact they “do not measure
the full range of abilities that are needed in higher education,
nor were they designed to . . . tests are therefore best viewed
as imprecise estimates of how students might be expected to
perform” (Institute of Medicine, 2004, p. 6; Worrell, 2009); and

WHEREAS, The climate for diversity in higher education and
graduate psychology programs can encourage or suppress
underrepresented racial and ethnic group participation
(Worrell, 2011); in education, students of color are subjected
to more negative racial experiences, and their racial and ethnic
backgrounds are often portrayed in a stereotypical and demeaning
fashion (Cheryan & Monin, 2005; Maton et al., 2011, Mendoza-
Denton et al., 2002);

THEREFORE, BE IT RESOLVED that APA reaffirms its commitment
to combating every level of racism throughout the education
system, from prekindergarten through postsecondary education
and lifelong learning, for its devastating effects on the academic,
physical, psychological, and economic well-being of people and
communities of color;

THEREFORE, BE IT RESOLVED that APA will advocate for
rigorous education policy in order to create equity across learning
environments that will positively impact students of color and
the larger society, fostering educational attainment that will
reverberate across social determinants of health, complemented
with population-specific policies to redress the history of violence
and inequity disenfranchising Indigenous American, Latinx, Black,
Middle Eastern and North African, Asian American and Pacific
Islander, and biracial and multiracial communities;

THEREFORE, BE IT RESOLVED that APA affirms the importance
of teaching the history of racism in the U.S. and will continue
to provide resources to support the teaching of this history to
prepare all students to think critically about identity, community,
and civics, fostering both educational success and solidarity to
build a more just future;

THEREFORE, BE IT RESOLVED that APA will advocate for
evidence-based pre-service and in-service training for teachers
to raise awareness of and mitigate against biases, both explicit and
implicit, that negatively affect learning and development among
students of color;

THEREFORE, BE IT RESOLVED that APA will support school
desegregation efforts to achieve a better balance across schools
to reflect the diversity of the communities that public schools
serve while ensuring that resources are adequately advocated for
historically minoritized and marginalized students;

SYSTEMIC RACISM AGAINST PEOPLE OF COLOR IN THE UNITED STATES

THEREFORE, BE IT RESOLVED that APA urges all schools and
school districts to review student disciplinary policies and collect
and monitor demographic data on students under disciplinary
action, ensuring that these policies do not disproportionately
affect students of color;

THEREFORE, BE IT RESOLVED that APA further urges all schools
and school districts to provide culturally responsive and age-
appropriate mental health services and supports to students,
particularly historically minoritized and marginalized students at
risk for behavioral, academic, or other psychosocial challenges
that may affect student learning;

THEREFORE, BE IT RESOLVED that through appropriate
mechanisms, APA will encourage higher education admissions
policies that require a comprehensive, holistic review of each
applicant, including an assessment of applicants’ attributes that
support the mission of the institution, and balance quantitative
data with these qualitative characteristics. Further, APA will
encourage programs to consider interview processes that are not
cost-prohibitive to applicants of color and do not disadvantage
applicants who cannot travel;

THEREFORE, BE IT RESOLVED that APA will advocate for Public
Service Loan Forgiveness and college affordability in order to
promote equitable access to higher and graduate education for
students of color;

THEREFORE, BE IT RESOLVED that APA calls on psychology
departments and programs to engage in sustainable and systemic
antiracist efforts, and actively work to change educational
environments that are ethnoracially discriminatory and oppressive;

THEREFORE, BE IT RESOLVED that APA will encourage higher
education institutions and graduate psychology training and
internship programs to develop and regularly evaluate the climate
for equity and inclusion; regularly train students, faculty, and staff
regarding institutional antiracism and anti-racist policies and
expectations; and establish confidential mediation processes for
students and faculty who experience racism and/or racism;

THEREFORE, BE IT RESOLVED that through appropriate
mechanisms, APA will support and lead efforts to encourage
undergraduate and graduate departments and programs of
psychology to systematically review instructional materials and
goals, and incorporate greater attention to psychology's historical
role in perpetuating racism;

THEREFORE, BE IT RESOLVED that through appropriate mechanisms,
APA will encourage Health Service Psychology graduate programs to
establish explicit policies regarding the value of culturally competent
care pursuant to the APA Multicultural Guidelines and the role of
institutional diversity in achieving this goal;






