
άhǳǘ ōŜȅƻƴŘ ƛŘŜŀǎ ƻŦ ǿǊƻƴƎŘƻƛƴƎ 

and rightdoing there is a field. 

I'll meet you there. 

 

When the soul lies down in that grass 

ǘƘŜ ǿƻǊƭŘ ƛǎ ǘƻƻ Ŧǳƭƭ ǘƻ ǘŀƭƪ ŀōƻǳǘΦέ 
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To Whom It May Concern: 

 

1. ²Ƙȅ ǿŜǊŜ 5ǊΦ DƻǳƭŘΩǎ ǎŜrvices sought out and obtained?  

I finished building my new home on the five acres my mother willed me. Just before Christmas 

in 1985, I felt good (probably too good for many at AT&TI ) and signed up for the Air Force 

National Guard to give back to my hometown. Unfortunately, I encountered a hostile workplace.  

L ǿŀǎ ƛƴƛǘƛŀƭƭȅ ŦƻǊŎŜŘ ƻƴ !¢ϧ¢Ωǎ disability plan in 1986 because I complained of two assault and 

batteries and poisoning with LSD during lunch at AT&T around March of 1986. While on this 

forced disability, I was called up and graduated from Air Force Officer Candidate School (OCS) in 

1987. On December 19, 2006, AT&T illegally stopped disability payments when I was finishing 

my second masters at USC, but they refused to return me to work. In 2008, I applied for 

±ŜǘŜǊŀƴΩ !ŘƳƛƴƛǎǘǊŀǘƛƻƴ ό±!ύ 5ƛǎŀōƛƭƛǘȅΣ ŎƭŀƛƳƛƴƎ L ƎǊŀŘǳŀǘŜŘ h/{ ǿƘƛƭŜ ƻƴ forced mental 

disability. The VA asked me to see Gould for evaluation as part that claim. I never wanted to see 

a psychologist or psychiatrist but was forced by the racist medical plans. This is called blaming 

the victim and which shifted the blame away from AT&T and onto me. 

What were the start and end dates of treatment with Dr. Gould? I believe I saw Gould in Oct. 

2018  and  Apr 30, 2020. 

2. In your complaint you state you were assaulted and drugged various times around 1986 and 

1987, how is Dr. Gould connected to these occurrences? After complaining for 35 years, I now 

understand my complaint as a spiritual awakening or at least a performance art piece. I 

graduated from Air Force Officer Candidate School (OCS) while on forced mental disability from 
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AT&T. This usually raises no question to racist psychologists like Gould. This OCS experience 

alone should be enough to question the validity of my racialized forced alleged mental disibility. 

Due to racism, this is not enough, but the American Psychological Association understands its 

members have this race problem.  

 

¶ DƻǳƭŘΩǎ racist evaluation does not tell the whole story.  

¶ I deserve an apology from Gould for the racist actions of him and psychologists 

and psychiatrists in the past, as the American Psychological Association has. 

¶ Gould must be made aware of this apology for Racism in his profession.  

¶ Like racist psychologists in the past, Gould failed to challenge Institutional 

Racism.  

¶ It would have been appropriate for us to discuss and parse Racism because it 

has been the basis of my complaint for over 35 years.  

¶ His failure, besides causing further harm, has (for the past four years) made it 

impossible for me to obtain Vocational Rehabilitation Services through the 

Veterans Administration because VA Voc Rehab does not believe that Gould or 

psychology have anything to apologize for.  

¶ .ŜŎŀǳǎŜ ƻŦ DƻǳƭŘΩǎ ŜǾŀƭǳŀǘƛƻn, it has been impossible to receive VA Voc Rehab 

services for the past four years.  CƻǊ ŜȄŀƳǇƭŜΣ ōŜŎŀǳǎŜ ƻƎ DƻǳƭŘΩǎ ŜǾŀƭǳŀǘƛƻƴΣ I 

had difficulty expressing to VA Voc rehab that I would consider training in 

Artificial Intelligence Ethics. I tried to convey to VA Voc Rehab some problems in 

AI Ethics in one of the leading companies in the field. I told VA Voc Rehab that 

one of the AI researchers on Ethics at Google (Ms. Timnit Gebru) was fired 

because when she researched racial bias in Google AI (Gebru found Google 

Photos has had bias issues since at least 2015, when it identified a Black 

woman as a gorillas). Also minority Google employees who complained of racial 

bias were advised to take a psychiatric leave. (άDƻƻƎƭŜ ŀŘǾƛǎŜŘ ƳŜƴǘŀƭ ƘŜŀƭǘƘ 

care when workers complained about racism and sexism,έ from 

https://hrexecutive.com/sumser-googles-ai-ethics-problem-just-got-even-

worse/)  (άDƻƻƎƭŜΩǎ !L ŜǘƘƛŎǎ ǇǊƻōƭŜƳ Ƨǳǎǘ Ǝƻǘ ŜǾŜƴ ǿƻǊǎŜ,έ Ŧrom 

άhttps://www.nbcnews.com/tech/tech-news/google-advised-mental-health-

care-when-workers-complained-about-racism-n1259728). .ŜŎŀǳǎŜ ƻŦ DƻǳƭŘΩǎ 

incomplete evaluation (his evaluation should have mentioned racial bias in 

psychology) ±! ±ƻŎ wŜƘŀō ǘƻƭŘ ƳŜ ǘƘŀǘ L ǿŀǎ ǘŀƭƪƛƴƎ άGobbly-Gook,έ and hung 

the phone up on me. I attribute this reaction of VA Voc Rehab to the stigma of 

DƻǳƭŘΩs evaluation. LΨǾŜ ƘŀŘ Ŏƻƴǎǘŀƴǘ ǇǊƻōƭŜƳǎ ǿƛǘƘ ±! ±ƻŎ wŜƘŀō ŦƻǊ ǘƘŜ Ǉŀǎǘ 

four years because they refuse to recognize racial bias in psychology.  

¶ Gould and other psychologists incorrectly pathologized my normal response to 

Institut ional Racism because it made them feel uncomfortable. To arrest his 

distress, Gould used microaggresssions and stigmatized me. Because of guilt, 

white psycholgists are uncomfortable discussing Racism, but the APA says that 

https://www.nbcnews.com/tech/tech-news/google-advised-mental-health-care-when-workers-complained-about-racism-n1259728
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people of color should not be harmed because of a psychologist's perception 

of cognizant dissonance. The discomfort is triggered by the person's belief 

clashing with new information perceived, wherein the individual tries to find a 

way to resolve the contradiction to reduce their pain. 

¶ After over 35 years, this psychological abuse is inhumane and is torture. 

 

***  

3. Please explain in detail the reason for your complaint filed against Dr. Gould.  

 

The American Psychological Association Studies aŜƳōŜǊΩǎ wƻƭŜ Lƴ wŀŎƛŀƭ .ƛŀǎ 

 

From the APA: άOne study found that a sample of largely APA members diagnosed more Black 

than white patients with schizophrenia, even when both had otherwise identical vignette-style 

clinical presentations. This reveals the basis for embedded discrimination within psychiatry 

that has contributed to reduced quality of care for BIPOC (black, indigenous, and people of 

color) populations and perpetuation of dangerous stereotypes. The everyday use of 

microaggressions, which are subtle, verbal and non-verbal "put- downs" directed toward 

BIPOC, further maintains structural racism today.έ 

 

Psychology Weaponized at AT&T 

ThŜ !t! ǎŀȅǎΥ άWork is integral to adult life and human identity, a critical source of economic 

opportunity, and a key contributor to the welfare of families, communities, and society at 

large (Katz & Kahn, 1978), yet ample research evidence demonstrates how racism at all levels 

can powerfully undermine equal access and  equal outcomes at work and in the workforce 

(Avery et al., 2018; Avery & Ruggs, 2020);  

 

WHEREAS, The history of the U.S. includes the use of racism to divide the workforce, facilitate 

unsafe and racist workplaces, and justify low wages, especially for workers of color (Gee & 

Ford, 2011);  

 

WHEREAS, Both work and racism interact with one another to profoundly affect the world of 

work, including disempowering multiracial labor unions, facilitatƛƴƎ ŘŜƛƴŘǳǎǘǊƛŀƭƛȊŀǘƛƻƴΩǎ 

ŘƛǎǇǊƻǇƻǊǘƛƻƴŀǘŜ ƛƳǇŀŎǘ ƻƴ ŎƻƳƳǳƴƛǘƛŜǎ ƻŦ ŎƻƭƻǊΣ ŀƴŘ ǇǊƻƳƻǘƛƴƎ ǘƘŜ άǿŀƎŜǎ ƻŦ ²ƘƛǘŜƴŜǎǎέ 

privileging White workers and marginalizing immigrant workers and workers of color 

(Roediger, 1999)έ 

 

άWHEREAS, The failure to understand how the role of power, combined with the systematic 

exclusion of vital cultural and psychological knowledge and resources and inadequate cultural 

competency of providers to work with people of color, results in the application and 

misapplication of diagnoses and therapeutic interventions less well-suited to those who are 

not White and Western (American Psychological Association, 2021c);  

 



WHEREAS, This misapplication can reinforce inaccurate theories, models, and interventions 

and stigmatization, which result in inadequate, inappropriate, potentially harmful and 

fundamentally poor health care for people of color (American Psychological Association, 

2021c);  

 

WHEREAS, The history of oppression suffered by people of color has resulted in 

intergenerational trauma that calls for a developmental, culturally responsive, and race 

conscious, trauma-informed, and lifespan approach to treatment (Comas-Diaz, Hall & Neville 

2019; Mohatt et al., 2014);  ά 

 

I wish, thru example, to work with the California Board of Psychology to purposely help 

eradicate rampant Racism in psychology and to benefit society and improve lives. As the APA 

says, άPsychology should be an actively anti-racist discipline.έ Unfortunately, Gould was not 

actively anti-racist. 

 

ά{ƛƴŎŜ ƛǘǎ ƻǊƛƎƛƴǎ ŀǎ ŀ ǎŎƛŜƴǘƛŦƛŎ ŘƛǎŎƛǇƭƛƴŜ ƛƴ ǘƘŜ ƳƛŘ-19th century, psychology 

has, through acts of commission and omission, contributed to the 

dispossession, displacement, and exploitation of communities of color. This 

early history of psychology, rooted in oppressive psychological science to 

protect Whiteness, White people, and White epistemologies, reflected the 

social and political landscape of the U.S  Χέ 

 

APA continues: άEmployers will perpetuate systemic racism in their work environment 

whenever they fail to adopt a lens of equity, diversity, and inclusion, thereby risking the creation 

of discriminatory policies and practices that uphold a broader climate and culture rife with 

biases, both explicit and unintentional; WHEREAS, Ethnic and cultural diversity yields a 

substantial positive financial return for U.S. companies, especially for diversity at the executive 

level (Hunt et al., 2015; Roberson & Park, 2007) and may lead to other valued organizational 

outcomes when implemented well from the top and integrated into organizational policy and 

practice, including increased profitability and increased employee motivation, commitment, and 

productivity (Peterson & Mann, 2020); and WHEREAS, Applied psychology has developed 

evidence-based interventions for addressing racism in the workplace as a systemic problem 

requiring multimodal solutions prior to, during, and subsequent to entering the workforce, 

including congenial and productive intergroup contact in the workplace. THEREFORE, BE IT 

RESOLVED that APA will collaborate through consultation and policy with private and public 

sectors at local and national levels to meaningfully increase representation of people of color 

at all levels in the workforce by helping to ensure equal access and opportunity along all 

critical educational and training pathways showing evidence for a more diverse and robust 

ǿƻǊƪŦƻǊŎŜ ŀǇǇƭƛŎŀƴǘ Ǉƻƻƭ Χέ 

 

***  



From the American Psychology Association website (https://www.apa.org/topics/racism-bias-

discrimination):  

ά²Ƙŀǘ ƛǎ wacism? 

Racism is a system of structuring opportunity and assigning value based on 

ǇƘȅǎƛŎŀƭ ǇǊƻǇŜǊǘƛŜǎ ǎǳŎƘ ŀǎ ǎƪƛƴ ŎƻƭƻǊ ŀƴŘ ƘŀƛǊ ǘŜȄǘǳǊŜΦ ¢Ƙƛǎ άǎȅǎǘŜƳέ ǳƴŦŀƛǊƭȅ 

disadvantages some individuals and groups and damages their health and 

mental health. Its effects range from daily interpersonal interactions shaped by 

race to race-based opportunities for good education, housing, employment, etc. 

It is reflected in disparities in, but not limited to health, wealth, income, justice, 

and voting. It also unfairly advantages individuals belonging to socially and 

politically dominant racial groups. Racism is structural, institutional, 

interpersonal, and internalized.έ 

 

Rev. Fred Shaw, a spokesperson for the Task Force Against Racism & Modern-Day Eugenics 

(https://www.cchrtaskforce.org/) says: άPsychiatry has demonstrated to the Black community 

that it cannot be trusted. These are the people that laid the medical model for racism, who 

backed the eugenics theory of Black inferiority and never truly considered Blacks as human.έ 

**  

 

άAmerican Psychological Association says it's sorry for perpetuating systemic racismΦέ CǊƻƳ 

https://www.npr.org/2021/11/03/1051992407/american-psychological-association-apology-

for-systemic-racism-apa 

 

ά!ǇƻƭƻƎȅ ǘƻ tŜƻǇƭŜ ƻŦ /ƻƭƻǊ ŦƻǊ !t!Ωǎ wƻƭŜ ƛƴ tǊƻƳƻǘƛƴƎΣ tŜǊǇŜǘǳŀǘƛƴƎΣ ŀƴŘ CŀƛƭƛƴƎ ǘƻ 

Challenge Racism, Racial Discrimination, and Human Hierarchy ƛƴ ¦Φ{Φ h/¢h.9w нлнмέ 

follows: 
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